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Labour Market
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• High dynamics
• Superiority of employees 

over employers
• Problems in finding and 

motivating employees
• Rapidly growing salaries
• Long-term recruitment

processes
• …
• …

?
• Market shock
• Widespread

redundancies
• Cost-cutting
• Unpredictable future
• …
• …

•
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•
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before now after



Industries most hit by coronavirus crisis
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High 
exposure

Low
exposure

Moderate
exposure

• Beverages
• Chemicals
• Manufacturing
• Media
• Metals & Mining
• Oil & Gas
• Property developers
• Agriculture
• Services companies
• Steel producers
• Technology hardware

• Construction / materials
• Defense
• Equipment & 

Transportation
• Rental
• Packaging
• Pharmaceuticals
• Real Estate
• Food / Food Retail
• Telecoms
• Waste management

• Apparel
• Automotive 

Manufacturers
• Automotive Suppliers
• Consumer Durables

• Accomodation, Hotels
• Furniture
• Leisure / Tourism
• Passenger Airlines
• Retail (non food)

Potential positive impact
• Internet service companies
• Retail (online)

Source: Business Insider, 2020
https://www.businessinsider.com/coronavirus-
recession-industries-hit-chart-2020-3?IR=T



Major Changes and Trends
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Remote working: change of scale, range of activities.
Change of attitude to remote working – more home office systems.

Changes in business communication - using online communicators
instead of face to face meetings.

Business models changes. Switching to e-services, e-learning,
e-coaching, e-onboarding … .

Dispersed organisations. New structures. New management
techniques.



Major Changes and Trends
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Suspension of business travelling, common trainings, integrations,
meetings.

Accelerating scientific research, the development of new projects,
inventions and improvements to techniques already known.

Consequences of the suspension of many Far East factories:
significant reduction of products on the market, noticeable price
increases.

Dynamic social changes and new consumer trends.

New labour law.



Labour Market
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before

• Much lower dynamics
• Superiority of employers over 

employees
• Much more candidates ready 

to be employed
• Slower growing

compensations
• Shorter and more efficient

recruitment processes
• …

now after


